
BenefitEd provides a full range of education benefit programs to help progressive employers create  
a more engaged and productive workforce. 

By supporting your employees’ educational achievements and goals, you are rewarding the best and 
creating a competitive recruitment advantage. With BenefitEd, you have flexibility in choosing the right 
plan for your company. That includes Employee Choice, a program exclusive to BenefitEd that gives your 
employees the option to use their matching dollars wherever those payments will benefit them most.

We help you offer tax free student loan benefits to your employees.

We’re BenefitEd.

Our Products
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BenefitEd is a joint venture between and

Help employees pay down student loan debt 
with tax free direct contributions or matching 
programs to reward loyalty, ease recruitment 
and reduce employee financial stress.

Employer-Assisted  
Student Loan Repayment

Not ready to contribute toward  
your employees’ student loans or 529 
college savings? Offer your employees 
assistance on their student loan journey 
with a dashboard, resource center, and 
expert support.

Student Loan 
Repayment Support

Help your employees save for future 
education—their own or their family’s—
by supplementing 529 college savings 
contributions, encouraging financial 
planning, and helping them achieve 
their educational goals.

Employer-Assisted  
College Savings

We look forward to partnering with you to offer tax free education benefits 

program to your employees. Learn more at YouBenefitEd.com

Ease administrative burden by 
partnering with BenefitEd to manage 
your Tuition Reimbursement program, 
and reward your employees for 
continuing their education.

Tuition 
Reimbursement

Exclusively from BenefitEd, Employee Choice 
gives your employees control over where your 
matching funds go—retirement savings, student 
loan repayment, or both—without adjusting your 
benefits budget. Both options are tax free for you 
and your employees.

Employee  
Choice


